


Canada’s largest bilingual National Career Development Conference, Cannexus 
promotes the exchange of ground-breaking ideas, innovative approaches 
and strategies in career development, education, research and counselling. 
Cannexus15 is expected to bring together 800 career development professionals 
from all sectors.

January 26-28, 2015
Ottawa Convention Centre JAIME WATT
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More than 150 education sessions:

Register now at Cannexus.ca!

KEYNOTE SPEAKERS

GO IN-DEPTH AT THESE PRE-CONFERENCE WORKSHOPS:

 » Sarah Delicate, Managing in an Outcome-Based Performance 
Measurement Framework 

 » Yvonne Rodney, Going Public: Survival Strategies for Introverts 
with an Audience 

 » Dr Norman Amundson, Analogical Reasoning: The Use of 
Metaphors and Stories in Career Development 

 » Tang Choy, Developing a Digital Identity for Career Enhancement 

†     Check Cannexus.ca for a list of supporting organizations
††   Group rates and 1-day rates are also available
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RT HON ADRIENNE CLARKSON

NATIONAL CAREER DEVELOPMENT CONFERENCE

Applications for the Elizabeth McTavish Bursary are open 
to community-based counsellors until Sept. 30, 2014.
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EXTEND YOUR CONFERENCE 
LEARNING WITH OUR POST-
CONFERENCE WORKSHOP:

Louisa Jewell, Positive 
Psychology: Building Resilience 
and Helping Your Clients Thrive!

Executive Chairman, 
Navigator Ltd. 
& Public Affairs 
Commentator

Professor & Associate 
Dean Research, 
Werklund School of 
Education, University 
of Calgary

26th Governor General 
of Canada

NEW THIS YEAR!
Spark! is a special 

CERIC 10th anniversary 
initiative of TEDx-style 
presentations on diverse 

topics to provide the 
“spark” for you to think 
differently about your 

work. 

Register early for best 
rates!
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